Cougar Gold Scholar Awards

Nature and Purpose. The Cougar Gold Scholar Award program gives leading scholars the
opportunity for extended and concentrated scholarly work of the highest quality. Cougar
Gold Scholar applicants typically must be associate professors. Full professors within
three years of their promotion to that rank may be considered in exceptional
circumstances.

Recipients of a Cougar Gold Scholar Award will be released from half of the usual
obligations of teaching, advising, service and, if applicable, administration for three
consecutive academic (i.e., 9-month) years. The released time will be reassigned to
scholarship for the purpose of completing a project, or a series of related projects,
described in a competitive application for the award. For example, a faculty member who
receives this award might opt to pursue his or her scholarly project for one semester (4.5
months) of each of the three years of the award. During the other semester of each of
these years, the faculty member would pursue his or her normal duties (scholarship,
teaching and service). As long as applications are made in compliance with the regular
review procedure and deadlines, Cougar Gold Scholar Awards may be used to attract
outstanding new faculty members to Washington State University, subject to hiring
requirements and WSU terms and conditions of employment. However, no letter of offer
may guarantee receipt of a Cougar Gold Scholar Award prior to completion of the award
application and selection process.

Approximately two new Cougar Gold Scholar Awards will be given each year. Thus, in any
given year, the University expects to support approximately six Cougar Gold Scholars.

Eligibility. Tenured faculty members at associate professor rank (or, in exceptional
circumstances, within three years of promotion to full professor) are eligible to apply to
the Cougar Gold Scholar Award. There are no minimum time-in-rank or time-in-service
restrictions. Faculty members may receive a Cougar Gold Scholars Award only once. A
faculty member who receives a Cougar Gold Scholars award is not eligible for a
professional leave or a Global Scholar Award until (s)he has completed at least S years of
active service to the University after the end of his/her Cougar Gold Scholar Award period.

No property interest inheres in the award, and it may be revoked for nonperformance or
inadequate performance at the sole discretion of the Provost and Executive Vice President
upon thirty (30) days notice. The decision of the Provost and Executive Vice President
shall be final.

Application and Selection

1. Application: Application forms for Cougar Gold Scholar Awards with detailed
instructions for completing the application appear below. Electronic versions of the
forms may also be found on the Provostd website.
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Criteria. Cougar Gold Scholar recipients will be chosen on the basis of the quality
of their proposals, the potential promise of the proposed activities, and the
achievements of the applicants. Purely mechanical considerations such as faculty
rank, length of service, and number of publications will not be used to define merit.
When merit considerations yield more potential recipients for an award than is
teasible, the degree to which the project furthers the strategic plan of the University
(e.g., increasing interdisciplinary interaction) and the distribution of awards across
colleges, departments, and programs will be primary considerations in determining
the final selection of recipients.

Proposals will be evaluated by an advisory committee appointed by the Provost and
Executive Vice President. The committeed evaluation will focus on the quality and
potential of the proposal and on the past productivity and achievements of the applicant,
taking into account practices characterizing the applicant's field of study. Proposals will be
evaluated against the criteria listed below. Therefore, faculty members are encouraged to
consider these criteria when developing applications.

A. Scholarly, artistic, or clinical/technical merit of the activities proposed.

ii.

iii.

iv.

vi.

Value of the project, including its originality and potential contribution to the
advancement of research, scholarship or creativity in the area of inquiry.

Adequacy and feasibility of the project in relation to the length of the
developmental award period.

Clarity and completeness of the proposal, including readability by a layperson and
references to relevant scholarship.

Project's potential for contributing to the faculty member's professional
development.

Potential for disseminating and/or applying anticipated achievements through
publications, presentations, and development of curricular and instructional

activities.

Likelihood the project will contribute to the quality of the University and to the
implementation of departmental, collegiate, and University strategic plans.

B. Scholarly, artistic, or clinical productivity of the applicant.

i

Quality of professional products, in relation to field and years of academic service.
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ii. Quantity of professional products, in relation to field and years of academic service.
iii. Consistency of professional productivity in relation to years of academic service.

iv. Quality and quantity of work supported by previous professional leaves or other
awards.

C. Other academic achievements and contributions.

- |

iv.




